
tlST OF VACANT pOStTtONS os of (MARCH 2022)

Revo5

lfap yourfifitrc with usl
The NATIoML MAPPING arE REsotn'cE INFoRMATIoN AUTIIORITY (NAMRIA) an dtached gov€rnrrcrt ag€rry d ot€ Deparhrent d Envimrnert ard t\htral Resources (DENR) is

APPLICATION GENERAL GUIDELINES

1' All qualifted applicants are invited to emait at hrmsrecruitsment@namria.gov.ph the original scanned opies of the followingapplicaton documents (per position applied for)

a' Applicatlon letEr, indicating the vacant position being applied for and 'rts correspording item number addressed to:

Uscc. pETER II. TIAII(rcO, phD, CESO f
Administrator, ilAllRIA

b' Properly accomplished Perconal Data srheet (cs Form 212 Revised 2017); NAMRIA employees are required to update their Electronic pDS
(EPDS) account

c. luort Expcrience sheet (csc Form No. 212 Attacfiment - work Experierrce sheet) (csc.gov.ph)

d. Two (2) recent Indlvldual Performance C-ommltsnent and Rslew (IP,CR) Form or hs equivalent (for govemment emptoyees); and

e. Other Applicaton Docrrments:

e.1) Certificates of Trainings
Attended;

2' The original and photocopy of the scanned documents strall be presented for HR authentication upol rcqrcst of the HR orfficer.

2'a The photocopy of documents shall be placed in a bng brcurn errrdope with the Application cheddast (see posring attachment)

3. External applicants shall download and accomplistr the Apflicarfs eualification fiorm
(http://www.namria.gov.ph/downloads/hr/applicantqualificationform.xls,() and email it, in excel format, along with the required documents.

4. The email subject or tiUe shall follow ftis format: AppLICATIOil FOR <PTOSITIO]{ TITTI>_<ITE}|
I{U1{BER>-<Division/Branclr><Full ilarne of Applhanb (e.g. APPucATIoN FoR ADMINISTRATIVE OFFICER II_NAMRIAB-ADOF2-17-
2005_AD/SSB Maria NatiMdad)

5. Only applications zubmitted on time and with colrlPl..ETE xrGUilEIfTARy REQUIREITIEI{TS shall be consider€d.

6' The Scanned documentary requirements submitEd strall only be used for the position applied for. A maximum of three (3) positions can be
applied by the applicants.

7' The submitted application docurnents (hard and eleclronic copies) stull be solely used for recruitment purposes and shall be retained for aperiod of one (1) year; aftenrards, Utey strall be disposed of in acordance with appl'rcable laws and office iegulations.

8. DEADUNE OF APPUCATION: l-lAR 2 1 ?.0??

e.2) Certificate/s of Previous
Employment;

For queries, applicants may contact HRi'1S at

AP

(GISITIB AND

e.3) AuthenticaH Certificate of Bigibility
issued by the CSC or CESB (as needed);

e.4) Valid Professional Ucense issued by
PRQSQMARINAy' authorized regulabry
agencies (as needed);

RD MANA

e.7) @rtificate of Award/ Recognition confened by
I'IAMRIA and other recognized and prestigious awarding
bodies.

/

e.5) College Diploma and Transoipt of Records (IOR);

e.6) Servie Record (for govemment employee); and

fltq
ATTY. 

'ESSIE 
M. RACIMO

OIC. Administrative Division

N. TIANGCO, PhXr, CESO r
Administrator

/
lltovED FOR PUBLTCATTC
MBULLETIN BOARD
flNrwspRprn
fl Qrxens

ay. ttNeD,q t.

ATE:



Map your Future with us!
The I{ATIo|uL MAPPING and RESoURCE INFORI'IATION AUTHORITY (NAMRIA) an attached govemment agency of the Department ofEnvironment and Natural Resources (DENR) is mandated to act as the "central Mapprng and Reoirce Information Agenqy', of the govemment.

our vision is to be the c$ter of excellence, building a geospati,ally-ernpowered philippines.

LIST OF VACAI{T FOSmOilS as of itARCH 2022

r#
G

ilo. POStTIOT{
Item

ilo.
Sahry
Grade

Basic
Sahry per

Ionth
Requkemenl Educalfrm

Relevant

Experience
Relevant

Training
Eligibility

Place of
Assignnent

Aide VI (Clert

One (1)
Administrative

tIAMRIAB-

ADAG13-
2074

sG 06
PHP

16,877.N
CSC Minimum
Requirernent

Completion of
two (2) yearc

surdk:s in
@{ege

i,l,one Required
It{one

Required

CS Sub-
Professional

First L€vel
Eligibility

Ceospatial
Inbrmatlon

Services Division
(GrsD)

Tedtnlcal
Competemies

rcqulred

tte toablllty pGrtonn/exec[te Tecfinlcal on:Competencres 1.) AsistanceClertcal/Seaetarial/ Erecut{ve skitls Irledia2.)Production 3.) andEducatb,l,Information, CI)mmun,catbn and(rEc) ParherCrap HanagenEnt Oi€nt4) Servke s.) Geornatics6.)lilanegement Ardriving

1

Job Deocription:

Gathers data and otter infurmatidt required bry tfre ffichl concerned
Assists in arranging meeting6
Oeates, maintains and enters inforrEtbn into dabbases.
Operates office equipment eJ(h as farscanner/copying machines.
Maintains sdredulirg and events cahodar.
KnorYs and demonstrates tdepttone and o$rer co.nmunkatbn s&ins (i.e. dariffing, prwftfing feedback).
Asd*s in filing and record keeping of reports, memos and odler communicatbns as pei rso standads and prirriples of 55.
Prepares and distrihrtes infornration kitry'filaterials

Prepares necessar| tnlning nnterials (prognm, errdluation funns, certificates, IDs, atterdance $€ets, etc.)
MonibIs atbndance of b-ainees
Maintains centralized filirg syEtem for all trainirE doorments
Perforns other rdated tasks as may be deerned necessary to carry out the aboraementioned activitiG

1. andprioritizsScre€ns, action/signature concem€d
torelation his /her andduties assignmefits.

One (1)
Infortrdon

Systerns
R.€s€ardt€r II

NAMRI.AB.

INFOSR2-1

1998
sG 14

PHP

32,321.@
CSC Mnimum
Requirernent

Baci€h,r's
degree relevant

to the iob

One (1) year of
rda,ant

experience

(4)
of relwant

trainirE

cs
Professional

Second Lerael

Eligibility

Geospatial

Database
Management

Division (GDMD)

Tedtnlcal
Compebrries th€ to Technicalability perform/qecute on:Competcnchs Detabase1) Auild-up, andIntegrdtioo llaintenance 2)

Researdr(rs)SysEm2

Job Description:

Performs other rdated B(s as may be deenred neessary to cary o.t ttre aborcrnentioned activities

1. clientof andassessrnent anabds.requirements
theLeads ofde^/eloprnent systfii-relaEd and onpdicies, procedures researdr and$rstem anatysis.

reportPrepares andresearchs)6temconcerning informatbnarlloranalysb system strategic activitirs.planning
ConducG and oncoaching q/stem andr€search anatysis.

One (1)
Infurmatioo

Systems
R.esearcher I

NAMRI.A&,

INFOSRl-1.
1998

SG 10
PHP

22,191J.N
CSC Minimum
Requiremert

Badplor's
degree relerrant

to the job
l{one Required

l,l,one

Required

cs
Prdessional

S€cond lelid
Eligibility

Geo6pathl
Database

l.lanagernent
Dtvisbn (GDN!!D)

Tedrnical
Competencies

rcquired

the toability perform/exedte Technkal on: DatabaseCompetenci= 1) andauild-up, Integrdti{rn ,tlaintenance 2)
Researcfi(rs)System

3

Iob DescrlpUon:

Cqtducts database/s)Etem requirfiients anahess,
Designs rcsearch or $rwy questionnair€s.
As$sts in the drafting of q/dem quality, standards, policies, and phns.
Performs other related tasks as may be deernd n€cessary to carry out the abo/ementioned act vittr=

ass€ssment,

standards,

mentoring



4

(}lc(1)
ColtrFfi.r

PrcgtlrtltrncEI

NAMRIA&
@,i4PROI2

1998
sG 18

PHP

45,203.00
CSCl,ktfrum
Rqdrement

Ba<fielo/s
degrE rCa,.rt

to UErob

Two (2) )€ars cf
rdevant

operlen@

Ebm (E)

hous rdenff
tralnlns

cs
PrcfeseorEl
S@.rd tevd

Elghlw

Ceospadal System
De^dopmsrt

DMslon (GSOD)

Tectinkal
Compotrndcr

raoulrad

ilu tho aUfi o por{bnr/qafi Tcdmbl Conprbda dl: 1} AFilcdon DGrdQnlort 2) ffinl$Un Ddg[r l)
Syem R-.rdr rnd AnrW md a) DrtrbD eilGup md llil.0rdon

,o,b Dc.cr@on:

1. Veifies appllcauon dadopment ouEuts'
L Prepares r€port conGnkrg applkauon dewlopmert ilft iEs.
3. Conducb@adrlng ard menbrfrtg ar 4picatbn qen Oe*opmern
4. Vedtles tlre rcsJks of d$brsdlysErt deCan.

5. l€rds the co.drrct 0f IS ffiog[c Ceffrangt
6. Conducts @adlng and menbrhg qr &bbasdsystern dedg &omertath.
7. verlfrts $c ffiEgrity utd rdbbfry dgeosprud ar<l oper&ns cDport &t$E
8. Verifiesthe I€g.dts of Ule databdrystern r€SrlrcflE ts anaids.
9. Performs badup ard i€covlry 0p.r66olE fur gcoepoual r'td op€rslrs $pport &tabG
f0. bads the d€idotrn€rt of de rnaagatut anl *ortV sfdrds
11. Vedfies tE integity ard rdlabffiy dtne de hverbry.
12. Conducts coadrlng ard mentortrg 0n (ffibase h.dl+up, inEgrfion, ad mairEnane,
13. Performs oftcr rcl&d * u mry bc dcsncd rrcry to dry od t re Sor€fii€ntbned actn{Ur$

5

On (1)
lnionrdon

Wenffi
u

M,PIRIAB
INFOSA2*

1998

sG 16
PtIP

38,150.00
CSC l"llnlrnum
R€quhem€rt

Bad.lo/s
d€grc€ rdci/art

to UreJob

One (1) yrtr d
rebtrt

erQerlsEe

Fo,r (4) hours
reh/ant
uat*rg

cs
Proiedond

Se@nd l.etd
BElbf,[y

Ceo+aUa $Etem
Oarfopmat

DMslon (GSDO)

Technlcd
ColrrpGtcndca

roqu[d
tl.3 ttc rbl$t, b peilormlsrlb Tcdn{cd Oompebndcr oo: 1) D.t.tsrffi DdIn 2) Wn Rndr nd Andy* l}
epptmon Dar*fmota) Odn }lI+rD and Inbfrdoo

,oD Dcrcrlpuoll!

1. TranCdes data/syCern sndyCs lqtr!flrcnts hto rhbaee/systcln daign spffi.E.
2. Understands ffie$c syttoern pbnnkp.
3. Conducts ard merpms cfient reqtfrcmcrfs ffirenL
4. Ofldrrcts d.tab6dsyltan r€qtlt,rr.rts dlri6b"
5. Deslgris r€seard or srvey gues0oiltates
6. Asslsts in the dlaftfrg of qdcrn qudlty, stand.&, pdlcle+..rd pluts
7, Wdtes, dehrgs, B, and modffies apdicaUon sy*ms
& Trandates slBern deCan tloomert lnb @drputer aPdlffirls.
9, Implemenb and rndnt*ls rppfrcdon sysEns.
10. Ched<s the operadar and ftndonafres o, applcdoo q6tems
11, Ana[/zes S€ocpaUd and operdorE s.Eport ln bnndon.
12" Corducts rcseardr on data managern€rt rnd seoJrty st ndaftrr.
13. ConductB (hta fnrcnbry fbr ffiorndon sl *ern ffiglc plnr*rg.
14. mmls oOEr r€htEd ffi 6 

'rEy 
be deemcr, n€@rrb ary q,tthe abor€m€ntbn€.t ldifics

6

r*o(2)
Comprttcr

Prcgrrllutrcr II

NAF1RIAS-

@MPRO2-1

1998 I
NAIIRIA&

coMPRO2-2
tooa

sG 15
PfIP

35,(87.fi)
CSC iffnlmum
RcCdrem€flt

Badrelofs
degce rdarant

btE job

OrE (l) ywof
rclct,artr

€xpedeE

tuu (4) hours
of rehrart

Hnilng

cs
Prolhsclqnl
Scofld lltd

Efgbmy

G€ocpadal SlEEfit
Derrdoprnent

DMcon (GSDD)

TGGtulcrl
Compct nda

trgulrcd

na UE lb0ty U pcrnoin/cxantc Tcdrnilal Connendcr or: 1) Applldoo Dcn oemclt 2) D.trDcrgmn Dcdgn l}
wlr Rc.,dr end An# rod a) D.tl6.r lul!,up md ltfir*oa

,ob Dc.crldofi:

1, Wrltes, d€bugs, t!Ss, rnd mo#1t3 lpdlffir $rstrms.
2. TnndG sy$an d€Cgn doorfli€rt m co*Etfrrapdldons
3. Implanernts axl rrl*bhs appflcauon sy*nrs.
4. Cl1€d(s t le optre.rs and ltmffin#es of appfiffin ryBEms
5. Conducts and krterprets dlst l€$.&€merts.GE€srxndt
5. Cordnds dstabase/qdem requFemants analds.
7. Dedgns rrseldr o. strv?y qtEs6omahs.
L AsdsE ln the dralttrg of s!6tern guaity, sEndard+ pdklcs, ad phrr
9. enaVas gco+aUal and opcrdms gpport manfrn
10. Conducts dd$ase rcq^rcrncrts 6naB
11. Conducts reseafii on de managernert aE sear$ $andads
12. ffiucts dltr hilrcflbry for hfumdon sy#n *rdEgh pffitg,
13. verlfr€s tie en@ded or dlg[hd dil3.
14. Fcilonn3 drr rcffi Esls ao may bc (ffi rffiy to 6?ydrt t re aDar€mentloncd aciltlUcs



7

On (1)
Cnginoor I

NAMRI,AB.

ENGI-I-
1998

sG 12
PHP

27,608.00
CSCMnifiilrm
Requirernert

Bachelods
degr€e in

Engineerlng
de\rartbUle

job

ll,one Required
t{me

Reguircd
RA 1080

CreospaUd

Infonnadon lnd
Cornmw**ors

Tecfrndogy
Divtdorr (GICID)

Tcdrnlcal
OomF6rcilt

trqulrud

ttarttrrDfitybprlfomr/q.(llbTrdudol@qt:1) IltrotmrUo.lmdComrunHooframdofyccD lmrE
lLn gordrt 2) ffic loIGrlP rlllt htrgr.doo 3) ffir fsrdr rtd fnal,fr Q ffirwtr DdIn 5)
ADDaldon OGdQltrr*

Job Dercrlprdonr

f . Pcrforms prr\rr*ne rod corecfrve rfrrBse of ICI rcsqrq
2. Irddls ICI rcsources
3. Provldes helg{€sk servles b dl€r*s
4. AndAes and pcpnrs inv€rfury r€port on ICf r€sours
5, Opentes word pro€esslng, ryead*pet and dier th enodhg sfrnre
6. En@dB stattsUcal r non.spdal data
7. DEtizes Ul.aog[E dS b gcocpil.l &ta
& Colleds sp#.| and/or rpn-spdd data
9. Conducts dlent rrgrtrE nefits Hncnt hE!ti!,s
10,Perfornsodlc datcdtad<sasmaybcd€trrtednmryb@nyoltthcabor,En€r*iondacfifica

**r. NoTIIII{G FOLLOryIE fir



Map your Future with us!
The NATIONAL MAPPING and RESOURCE INFORMATION AUTHORITY ([{AMR[A) an attached govemmenr agency of the Department ofEnvironment and Natural Resource (DENR) 's mandated to act as fre "cen'trat Mapping and Resource Informauon Agency,,of the govemment.

Our vision is to be the center of o<cellence, building a geospatially€mpowered philippines.

LIST OF VACANT FOSITIONS as of I'|ARCH ZOZ2

Ho. POSmON
Unique ltem

t{o.
Sahry
Grade

Basic
Saky per

Iortdr
Requioment Educatirm

Rehyart
grpedence

Relevant

Training
Eligibility Place of

Assignm€nt

On€ (1)
Cartog?apher II

l\lAMRJA&

cGR2-39
1998

sG 08
PHP

18,998.00
CSC Minimum
Requirement

Completion of
two (2) years

studies in
ollege or High

with releyant
vocatbrEy

b-ade course

One (1) year of
rdevant

experienoe

Four (4)
of relevant

training

CS Sub-
Profes$onal
First tevel
Eligibility/

Cartographer
(i|c r0 s.

2013)

Maritime Affairs
Division (MAD)

Tedrnical
Comp&ocies

rcquired

tfie toability perform/exeqrte Technacal on: olCornpetencies 1) Haragement Publicationsilautka! l.taritime2) Boundary
and Delimination

1

Iob Descriprtion:
Prcpares tedtnical descri$irrs and pbB poin$ines on charts.
Prepares ertificates induding hrt not limited b muniripal bourdaries.
Perform other related task as deemed necessary by the divbion dlief/immediate srpervisor

the

One (r)
Cartognpher I

NAMRI,A&,

cGRl-1-
1998

sG 06
16,877.N

PHP CSC Minimum
Requirem€nt

Completbn of
two (2) years

studies in
college or Hbh

with rehvant
\,ocationay

b-ade @urse

It{one Required
I'lone

Required

CS Sub-
Professional

First Level
Eligibility/

Cartographer
(IlC 10 s.

2013)

Nautical Charting
Division (NCD)

Tedrnacal
CompeEncies the abllfi to perfom/execrrte Tecfinlcal Crmpcterdes on: 1) ilautkal Cartography2

,ob Descrlpdon:

IdeftifiB, veriftes and applies dtart @nections.
Processes rer baddrop ard prodlc initial \Iedor charL
Gathers data and navigational irfomaf,on appf,cable to d|art @mpihtbn andlor u@ating.
Knours how to aon\rert file formats ftom paper dlart b ENC.
Identrfres noressential feahrreson ttre paper dErt b b€ deleted on the Et{C.
Geates cdl boundary.
Sets metadata objects
Perform other relaH task as deemed necessary by the division drief/immediate supervisor,

of IHO Chart

one (1)
Engancer rI

NAMRI,AB-

ENG2-16-

1998
sG 16

PHP

38,1s0.00
CSC Minimum
R€quirem€rt

Bach#s
degree in

ErEineerirE
relevant to the

One (1) year of
rdarant

oeerience

Flur (4)
of rele\rant

training
RA 1080

Phylsical

Oceanography
Division (POD)

Tedrnical
Competencies

rcquired
Has the abillty to pertorn/exeote TEfinicat crmpctenciG onr 1) phylrical oceanography

3

Job Deription:

Perfonns processing, fihering, anai/sb and qrality control (eg) of ph)6ical oceanognph'rc data.
C.ornpubs and pdates titfd harnonic @rdihj€nts of the primary, se@rdary aM subordinate tite stations.
Prepares title and ornent tredictions and a*onomical data for publkation.
Prepares Trde and Cunent TaHe manuscript.
Executes instaBation, operatbn and rnainGnance of tilJe stations.
Prepares s.rrvey reports
Perform other rdaH tad<s as deemed necrssary by the divisi:n drief/immediate $p€rvisor.

oceanographic surveys,

+** IIOTHI'IG FOI|IOUYS ***



ahecklist shall be submitted to HRMS for their verification

J 1 Application Letter (indicating the position being applied for
and its corresponding ltem number)

E
l
tl

2 PERSONAL DATA SHEET (PDS) (CS Form272 Revised

2OL7); csc.gov.ph

3 Work Experience Sheet (CSC Form No' 212)x lcscaov'ph1

4 Photocoples of two (2) recent Individual Peformance
C.ommitment and Review (IPCR) Form (for government

employees)

5 Photocopies of the following:

tl
E
n
tf

f
tl

n5.1 College/High school
Diploma

5.3 Valid Professional
Regulation Commission
(PRC) License*

5,5 Gedificate/s of
Previous Employmentx

rraininosfl

5.2 Transcript of Records
(roR)

5.4 CSC - Authenticated
Career Service

Jl s'z' r Applicant's Qualification

lJ form (for outsider)

If applicable

5.7 Certificates of
Attended*

D u.u Service Record*

tl

5.8 Certificate of Award/
Recognition conferred by
recognized and prestigious

awarding bodies *

s.4 CSC - Authenticated
Career Service

5.6 Seruice Record*

5.8 Certificate of Award/
Recognition conferred bY

recognized and prestigious

awarding bodies I

HRMS

Checklist shall be submitted to HRMS for their verification

5.1 College/High school
Diploma

5'2 Transcript of Records
(roR)

f| I Application Letter (indicating the position being applied

and its conesponding item number)

t] 2 pERsoNAL DATA SHEET (PDS) (cs Form 212 Revised

2Ot7); csc.gov.ph

[ 3 Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

n 4 Photocoples of two (2) recent Individual Performance

Commitment and Review (IPCR) Form (for government

employees)

5 Photocopies of the following:

tl
5.3 Valid Professional

Regulation Commission
(PRC) License*

5.5 Ceftificate/s of
Previous Employmentx

5.7 Certificates of
Attended*

5.7' I trppli616t's Qualif ication
form (for Outsider)

.1.=e!.1EF''.W APPLICATION CHECKLIST l.r*re'
1!.$3ff. APPLTCATION CHECKLIST

Checklist shatl be submitted to HRMS for their verification

n 1 Application Letter (indicating the position being applied for
and its corresponding ltem number)

n 2 PERS0NAL DATA SHEET (PDS) (cs Form212 Revised

n 3 Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

t] 4 Photocoples of two (2) recent Individual Pedormance

Commitment and Review (IPCR) Form (for government

employees)

5 Photocopies of the following:

s.1 College/High school

Diploma
tl 5.2 Transcript of Records

(roR)

5.3 Valid.Professional .

Regulation Commission
(PRC) License*

5^5 Ceftificate/s of
Previous Employment*

tr 5,4 CSC - Authenticated

Career Service Eligibility*

tl
tl

5.6 Service Record*

5.7 Certificates of
Attended*

rraininosf] 5.8 Certificate of
Award/Recognition confened
by recognized and prestigious

awarding bodies *s.7.1 Appticant's Quallfication
form (for Outside0

applicable

HRMS (signature)

dan='l\*rr' APPLICATION CHECKLIST {il,.i*qPf APPLICATION CHECKLIST

Checklist shall be submitted to HRMS for their verification

tf
E
tl
E

tl

1 Application Letter (indicating the position being applied for
and its corresponding item number)

2 PERSONAL DATA SHEET (PDS) (CS Form 212 Revised

3 Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

4 Photocopies of two (2) recent Individual Performance

Commitment and Review (IPCR) Form (for government

employees)

5 Photocopies of the following:

5,1 college/High school J-l u., Transcript of Records

Diploma (TOR)

5.3 Valid Professional
Regulation Commission
(PRC) License*

tr s.4 CSC - Authenticated
Career Seruice Eligibility*

[ "t:$:l'y;il,"nt* [
J--l u., Certificates of Traininssf]

Attended*

5.6 Service Recordt

s.7.1 [Ppli6Pt'5 Qualification
form (for Outsider)

5.8 Certiftcate of
Award/Recognition conferred
by recognized and prestigious

awarding bodies *

applicable

HRMS (signature)

* If applicatrle

n

HRMS

D

tl


